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AGREEMENT 
This Agreement is entered into on February 1, 2014 between 
Android Brampton LLC hereinafter referred to as the Company 
and Unifor and its Local 1285 hereinafter referred to as the Union. 

It is the purpose of this Agreement to assure the continuous, 
efficient, and economical operation of the Company’s plant; to 
prevent strikes, slowdowns and any other disturbances which 
may interfere with production; further setting forth the agreement 
covering wages, dismissals and other conditions of employment. 
The parties collectively recognize and agree it is in the best 
interest of all concerned to create a strong partnership based on 
harmony, integrity, mutual trust and respect. The parties further 
recognize and agree it is in the best interest of the Company and 
Union to work together sharing the same common goals. 

 
ARTICLE 1 – RECOGNITION 

1.01 Pursuant to and in accordance with all applicable  
provisions of the Ontario Labour Relations Act, the Company 
hereby recognizes the Union as the sole and exclusive bargaining 
agent of all employees of Android Brampton, LLC, in the city of 
Brampton, save and except supervisors, managers, office, sales 
staff, clerical, engineering, quality technicians. 

 
ARTICLE 2 – MANAGEMENT RIGHTS 

2.01 The Union recognizes and acknowledges that the 
management of Android Brampton LLC and the direction of the 
working forces are the exclusive right of the Company and remain 
solely with management except as specifically limited by the 
provisions of this Agreement. Without limiting the generality of the 
foregoing, the Union acknowledges that it is the exclusive function 
of the Company to: 

a) Hire, promote, transfer, demote and lay off employees and 
to suspend, discharge, or otherwise discipline employees 
for just cause subject to the right of any employee to lodge 
a grievance in the manner and to the extent provided in 
this Agreement. 

b) Operate and manage its plants in all respects in as efficient 
and economical manner as it sees fit, including the right 
to direct its workforce, and to determine the location of its 
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plants, the products to be manufactured, the scheduling 
of its production and its methods, processes, and means 
of manufacturing and transportation. 

c) Make and alter from time to time, rules and regulations to 
be observed by employees, which rules and regulations 
shall not be inconsistent with the provisions of this 
Agreement. Any changes to these rules and regulations 
will be meaningfully discussed with the Plant Committee 
before publication. Employees will be given copies of new 
and/or revised policies prior to implementation. 

d) The Company and Union agree that in the exercise of each 
of their rights and in the administration of this Agreement, 
they will do so in a fair and reasonable manner. 

 
ARTICLE 3 – NON-DISCRIMINATION/HARASSMENT 

3.01 The Company and the Union are committed to providing a 
workplace free of discrimination and harassment. Management and 
employees must not engage in discrimination or harassment based 
on prohibited grounds. Prohibited grounds are race, ancestry, 
place of origin, colour, ethnic origin, citizenship, creed, sex, sexual 
orientation, age, record of offenses, marital status, same sex 
partnership, family status and disability, but will also include political 
affiliation and language, for example “native language”. 

Prohibited grounds shall be interpreted in accordance with and 
subject to the provisions of the Ontario Human Rights Code. 

Employees shall not be discriminated against on the basis of 
Union affiliation. 

Harassment is in no way to be construed as properly administered 
supervisory responsibilities, including the delegation of work 
assignments, the assessment of discipline or any conduct that 
does not undermine the dignity of the individual. 

The pursuit of frivolous allegations of Human Rights violations has 
a detrimental effect on the spirit and the intent for which this policy 
was rightfully developed and should be discouraged. 

3.02 The Company and the Union recognize that sexual, racial, 
bullying and violent harassment is cruel and destructive behavior 
against others that can have devastating effects. 
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Sexual harassment includes any unwanted attention of a sexual 
nature such as remarks about appearance or personal life, 
offensive written or visual actions like graffiti or degrading pictures, 
sexual contact of any kind or sexual demands. 

Racial harassment includes any action whether verbal or physical 
that expresses or promotes racial hatred in the workplace such 
as racial slurs, written or visually offensive actions, jokes or other 
unwanted comments or acts. 

Workplace bullying includes unrelenting aggression or 
unreasonable behavior against a coworker; examples include 
belligerence, screaming, cursing or deliberate destruction of 
property or work product. 

Violent harassment includes any form of attempted, threatened, 
actual conduct or physical force of a person that causes or is 
likely to cause injury, and includes any threatening statement or 
behavior that gives an employee reasonable cause to believe that 
the employee is at risk of injury. 

Any confirmed allegations of the above harassment(s) may result 
in discipline up to and including termination. Frivolous charges of 
harassment may be subject to disciplinary action. 

3.03 Employees who feel they have been subject to 
harassment, bullying or discrimination may file a written complaint 
with the Human Resource Department. The Human Resource 
Manager or designee will investigate jointly and promptly with 
Committee Chairperson or designee all  written  complaints.   
This will be done within ten (10) working days from the date the 
written complaint was filed. All complaints must be in writing and 
specify the relevant facts and person involved. In some cases, 
the Woman’s Advocate may be included  in  the  discussion.  
The employee will be notified of the determination in  writing 
upon conclusion of the investigation. Should the employee be 
dissatisfied with the resolution, they have a right to file a grievance 
as provided in this Agreement. 

3.04 This article is not intended to restrict any employee’s right 
under the Ontario Human Rights Code. 
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ARTICLE 4 – STRIKES AND LOCKOUTS 

4.01 There shall be no strikes or lockouts during the life of 
this Agreement. The words, “strike” and “lockout” as used in this 
Agreement are agreed to have the meaning as defined in the 
Ontario Labour Relations Act, 1995. 

“Strike” includes a cessation of work, a refusal to work or to 
continue to work by employees in combination or in concert or   
in accordance with a common understanding, or a slow down  or 
other concerted activity on the part of employees designed to 
restrict or limit output; 

“Lock-out” includes the closing of a place of employment, a 
suspension of work or a refusal by an employer to continue to 
employ a number of employees, with a view to compel or induce 
the employees, or to aid another employer to compel or induce 
that employer’s employees, to refrain from exercising any rights 
or privileges under this Act or to agree to provisions or changes 
in provisions respecting terms or conditions of employment or  
the rights, privileges or duties of the employer, an employers’ 
organization, the trade union, or the employees 

4.02 The Company agrees there shall be no lockout of any 
kind during the term of this Agreement. This lockout provision 
shall not apply in the event of an authorized strike. 

 
ARTICLE 5 – LEAVES OF ABSENCE 

5.01 Upon written application and with at least five (5) working 
days’ notice leaves of absence without pay may be granted to the 
employees for valid personal reasons. Personal leaves shall not 
exceed thirty (30) calendar days. Seniority shall not be affected, 
and the Company will maintain employee benefits for thirty (30) 
calendar days. The employee is responsible for co-pays. Written 
answers for a requested Leave of Absence will be given within 
five (5) working days from the date it was received. If a leave of 
absence is denied, the Company will state a reason for the denial. 

5.02 The parties agree that the rights, benefits, terms and 
conditions with respect to pregnancy and paternal leave as set 
out in the Employment Standards Act, Ontario, in effect at the 
signing of this Agreement, are incorporated into this Agreement. 
These rights, benefits and terms are understood as the minimum 
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standard, however, should legislation be enacted that grants 
greater rights of benefits in relation to pregnancy and paternal 
leave, such legislation shall be incorporated into the Collective 
Agreement. 

5.03 Union Leave / Public Office 
Any employee with seniority elected or appointed to Union 

office or selected for other Union activities by the National Union, 
the Ontario Federation of Labour, Canadian Labour Congress and/ 
or Local Union, shall be granted a leave of absence for a period 
of two (2) years without pay, benefits or loss of seniority. Such 
employee shall renew their leave of absence on the two (2) year 
anniversary date and extension privileges shall be provided. Any 
employee with seniority elected or appointed to any public office 
of the municipal, provincial or federal government shall be granted 
a leave of absence without pay, benefits or loss of seniority for a 
period of two (2) years. Such employee shall renew their leave  
of absence on the (2) two-year anniversary date and extension 
privileges shall be provided. 

5. 04 Bereavement Leave 
In the event of the death of the spouse, parent, sister, 

brother, child (including a child for whom the employee is the legal 
guardian), of any seniority employee covered by this Agreement, 
the employee will be granted upon application, a leave of absence 
with straight time pay for five (5) normally scheduled working days. 

In the event of the death of an extended family member defined as 
grandparent, grandchild, great grandparent, mother-in-law, father- 
in-law, sister-in-law or brother-in-law, daughter-in-law, son-in-law, 
any seniority employee covered by this Agreement will be granted 
upon application, a leave of absence with straight time pay for 
three (3) normally scheduled working days. 

The Company reserves the right to request the name and 
relationship of the deceased, and a copy of the proof of death 
certificate, prayer card or death notice appearing in the newspaper. 
The employee is required to provide such proof within five days 
following his/her return to work following the bereavement leave. 

If the death occurs while an employee is on vacation, the employee 
will revert to bereavement leave and the vacation will be credited 
and the employee will reapply for the vacation. 
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5.05 Jury Duty Leave 
For each day the employee would otherwise have been 

scheduled to work, the Company will make up the difference 
between the amount of regular earnings per day and the amount 
an employee received during the selection process and while 
serving as a member of a jury.  This amount shall be equal to  
the normal eight (8) hours straight time pay plus the applicable 
shift premium which he/she would have been eligible to receive 
for working during this period. The employee will provide the 
Company with written proof of being called to jury at least five (5) 
days prior to such leave and shall provide proof of the amounts 
paid to the employee by the Court. 

5.06 Educational Leave 
Upon written application to the Company, an employee 

with one (1) or more years of seniority, wishing to further their 
education by full-time attendance at a recognized college, 
university, trade or technical school, may be granted a leave of 
absence without pay, benefits or loss of seniority for up to one (1) 
year under the following conditions: 

a) The employee will provide proof of acceptance into a 
recognized educational institution 

b) At the completion of each term or semester, the employee 
shall provide the Company with proof of attendance and 
completion. 

The leave may be extended for additional periods not to exceed 
one (1) each year. 

The employee’s course of instruction must be related to their 
employment opportunities with the Company. Seniority shall 
accumulate during the leave. Full-time attendance at primary or 
high school shall be regarded as meeting this provision. 

Health care benefits may continue if the employee elected to pay 
for benefits as provided in the plan. 

Employees returning from educational leave shall supply the 
Company (2) weeks’ notice of their availability and desire to return 
to work, with seniority applying only in the Bargaining Unit 
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Employees who have been granted an educational leave in 
accordance with article 5.06 shall be entitled to TPT employment 
and shall be placed on the priority list. 

5.07 Paid Education Leave (PEL) 
The Company will pay $0.03 per hour per employee for 

all compensated hours for the purpose of providing paid education 
leave. Such leave will be for upgrading the employee skills in    
all aspects of trade union functions. Such monies to be paid     
by cheque made payable to: Unifor Paid Education Fund, on a 
quarterly basis into a trust fund established by the National Union, 
effective from the date of ratification of this Agreement, and sent 
by the Company to the following address: 

Unifor, PEL Training Fund 
115 Gordon Baker Road 
Toronto, ON, M2H 0A8 

The Company will provide the Chairperson with updated account 
information of the balance transferred to the PEL fund and will 
also include the calculation of all compensated hours. 

5.08 Employment Standards Act 
The rights, benefits, terms or conditions of employment as 

set out in the Employment Standards Act and Regulations, shall 
be the minimum requirements incorporated within Agreement; 
however, where the Agreement provides higher remuneration in 
money or a greater right, benefit, term or condition of employment 
in favour of the employee(s) with respect to a particular standard, 
the Agreement shall prevail. 

5.09 Temporary Part Time Employees (TPT) 
The terms of employment for TPT employees are detailed 

in Appendix “D” of this Agreement. 
 

5.10 An eligible employee who has experience domestic 
or sexual violence or the threat of domestic or sexual 
violence may take up to ten (10) days and up to fifteen (15) 
weeks of leave.  The first five (5) days of the leave shall be 
paid.  This leave is offered in addition to any entitlement to 
family, medical leave, family caregiver leave, critical illness 
leave, child death leave, crime-related child disappearance 
leave, and person emergency leave. 
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ARTICLE 6 – UNION SECURITY 

6.01 All employees covered by this Agreement shall become 
and remain members in good standing of the Union as a condition 
of employment. 

All current Bargaining Unit employees who have not done so and 
all new Bargaining Unit employees will be required to complete 
and sign an Application for Membership and Authorization for  
Check off of Dues and Initiation Fee on Form A-230-86, supplied 
by the Union to the Company. 

The Local Union copy of this form will be forwarded to the Local 
Union Financial Secretary upon completion. 

6.02 The Company will deduct monthly, from the gross wages 
of each employee any dues, initiation fees or assessments levied 
in accordance with the Constitution and By-laws of the Union. 
The total amount to be deducted will be equivalent to the regular 
monthly dues of the Union. This amount will not be changed 
during the term of the Agreement, except in order to comply with 
a change in the Constitution and By-laws of the Union. 

All dues and initiation fees payable to the Union in accordance 
with article 6.02 will be deducted monthly and forwarded to the 
Local Union Financial Secretary by the fifteenth (15th) day of the 
following month. Union dues will be deducted from employees’ 
paychecks in the last pay period of the month. 

The Company will also supply a list of those members who did 
not have Union dues deducted and the reason why no deduction 
took place. 

6.03 The Financial Secretary of the Local Union will notify the 
Company in writing of the amount of Union dues and/or initiation 
fee to be deducted in line with the constitutional requirements of 
the National Union. 

6.04 The Company will maintain and post an up-dated seniority 
list. Such list shall show employees job classifications. Copies 
of such lists shall be provided quarterly by the 15th day of January, 
April, July, and October for the previous quarter. 

The Company will provide, on a monthly basis, to the Chairperson 
and the Local Union Financial Secretary the following information: 

1. Employees by rate and classification 
2. Employees transferred out of the Bargaining Unit, including 

date of transfer 
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3. Employees on leave of absence, short or long-term 

disability, or Workers Compensation 
4. Employees on layoff and recall 
5. Employees who have lost seniority 
6. Employees who quit, retire, or are discharged 
7. New hires with first date of work 
8. Employees addresses and phone numbers 

 
ARTICLE 7 – UNION REPRESENTATION 
 

7.01 The Union shall elect or appoint and the Company shall 
recognize a Plant Committee comprised of the following: 

a) One (1) Plant Chairperson. The Chairperson will be 
recognized on a full-time basis on day shift.  
Chairperson to be paid $1.50 shift premium per hour. 

b) One (1) working Committeeperson as required on each of 
day, afternoon, and night shifts 

c) Three (3) alternate Committeeperson, one for each  
shift, only to be involved in the absence of the full time 
representative 

d) One (1) working Maintenance Representative 

If twenty (20) or more persons are on an overtime shift, the 
Committeeperson shall be selected for the overtime providing the 
Committeeperson is able and willing to perform the required work. 

If twenty (20) or more persons are on dayshift overtime. 

The Plant Committee will also be the Grievance Committee and 
the Bargaining Committee. 

7.02 The Company agrees to pay up to (8) eight hours of regular 
pay per day to the Plant Committee while they are negotiating 
renewal of the collective bargaining agreement. Should the 
members of the Plant Committee be required to work beyond an 
8-hour day, during the negotiation sessions, the Company will 
not pay overtime. The company agrees to pay the bargaining 
committee members five (5), eight (8) hour days to prepare 
amendments for bargaining. 

7.03 The Union will inform the Company in writing of the names 
of the Plant Committee and other Union Officials, and subsequent 
change in the names of such representatives. The Company will 
not be required to recognize representatives until such notification 
from the Union has been received. 
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7.04 A member of the Plant Committee shall report to and obtain 
permission from his supervisor, whenever it becomes necessary 
to leave the work assignment for the purpose of processing 
grievances, complaints, or other in-plant Union business as 
outlined in the Agreement. Such permission will be granted 
immediately under normal conditions, and within a reasonable 
period of time, not to exceed one hundred twenty (120) minutes, 
if replacement(s) are to be arranged; however, in some instances 
if a replacement is not available within the time frame they will be 
relieved prior to the end of their shift. The member of the Plant 
Committee will return to work without undue delay and shall notify 
their supervisor at the time they return to work. 

7.05 Plant Committee will advise the Human Resource Manager 
and the supervisor of their destination and general nature of their 
business outside of the plant, and the time anticipated to transact 
such business. In these circumstances they will be required to 
swipe in and out. 

7 .06 The Company will meet with the Plant Committee to 
discuss and attempt to resolve issues that either party may raise 
regarding the administration of this Agreement. Notice of agenda 
items for these meetings will be provided in writing to all attendees 
five (5) working days before each meeting. One (1) paid hour 
prep-time for the in-plant committee will be provided before the 
Union Management meeting. 

7 .07 Plant Committee shall  have  preferential  seniority  on  
their shifts and in their equalization, during their terms of office 
and shall be the last employees laid off provided there is work 
available which they are able and willing to perform. 

The Plant Committee will be the last to be laid off. 

Plant Committee will exercise their bumping rights accordingly  
to Article 12 of the Agreement. Plant Committee will be the first 
employees to be recalled from layoff provided they are able and 
willing to perform the required work on their shift and in their 
equalization. 

The above does not apply to alternate Committeepersons. 

7.08   With prior notification to the Human Resources Manager 
or designate, the President of the local Union or designate, 
National Representative or designate or Local Substance Abuse 
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Representative shall be granted admission to the plant and on 
the understanding that there will be no undue interference in 
production, 

7 .09 The Company agrees to provide the Union one reasonably 
sized office equipped with telephone with access restricted to 
area codes in the local area, air conditioning, filing cabinet, desk, 
chairs, computer with email access and a fax/colour 
printer/copier for the use of Plant Committee on Union business 
only. The Union agrees to maintain these areas in a clean and 
uncluttered condition. 

7.10 One (1) bulletin board will be provided by the Company to 
be used in the plant for posting of Union notices. 

7.11 The Company and the Plant Committee will jointly meet 
with new employees  during  the  new  employee’s  orientation  
to acquaint the new employees with their responsibilities and 
obligations to the Company and the Union, and with the conditions 
of employment set out in the Agreement, including those dealing 
with Union Security and dues check off. 

7.12 Women’s Advocate 
The Company and Union agree that female employees 

may sometimes need to discuss with another woman matters 
such as violence or abuse at home or workplace harassment. 
They may also need to find out about special resources in the 
community such as counselors or women’s shelters to assist them 
in dealing with these or other issues. 

The parties agree to recognize a female bargaining unit employee, 
selected by the Union, who will serve in the role of the Women’s 
Advocate. The trained Woman’s Advocate will meet with female 
members as required to discuss problems with them in a private 
area provided for confidentiality. 

The Women’s Advocate will receive initial training and will 
participate in an annual three (3) day refresher training program. 
The Company will be responsible for lost wages. The Union will 
be responsible for per diem, registration and accommodation (if 
required) expenses. 

The Women’s Advocate will develop appropriate communication 
to inform female employees about the advocacy role. 

7.13 Women’s Advocate to attend the Union/Management 
meeting every quarter annually. 
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ARTICLE 8 – GRIEVANCE PROCEDURE 
8.01 All grievances arising between employees and the 
Company shall be dealt with promptly and by cooperative effort 
on the part of both the Union and the Company in accordance 
with the following procedure. Whenever the term “grievance 
procedure” is used in this Agreement, it shall be considered as 
including the arbitration procedure. 

The term “grievance” shall mean a complaint concerning the 
discipline or discharge of a seniority employee, or a dispute with 
reference to the interpretation, application, administration or 
alleged violation of this agreement. 

An employee having a grievance or one designated member of a 
group having a grievance, shall first take the grievance up with the 
employee’s Supervisor who will attempt to address it. 

Any employee may request the supervisor to call the 
Committeeperson to handle a specific grievance with the 
Supervisor. The word “specified’ as used in this paragraph is 
interpreted by the parties hereto to mean an employee is required 
to “state the specific nature of the grievance. 

The Company shall not be required to pay back wages, benefits 
or compensation of any kind prior to a period beginning fifteen 
(15) working days prior to the date a written grievance is filed with 
the Company. All awards or settlements for back pay shall be 
further limited to the amount of pay the employee would otherwise 
have earned from his/her employment less unemployment 
compensation received, if any,  less any income received from    
a new job the employee might have taken during this period of 
termination. 

8. 02 – Step One 
No employee shall have a grievance until he/she has 

discussed his/her complaint with the Supervisor. The employee 
shall present his/her complaint to the Supervisor within four (4) 
working days after the employee became aware of the event 
giving rise to the complaint. The supervisor will respond to the 
employee within three (3) working days from such a discussion 
being held. If the supervisor does not settle the matter to the 
union’s satisfaction, the grievance may be submitted by the union 
to Step 2 of the grievance procedure in accordance with the 
following: 
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8.03 – Step Two 
If the reply of the supervisor to the grievance is not 

satisfactory to the union, the union will advise the supervisor     
of this within three (3) working days. The supervisor will then 
immediately forward the grievance to the Department Manager or 
his/her designate. The Department Manager, or his/her designate, 
will render a decision in writing within three (3) working days of the 
union advising the supervisor that the reply was not satisfactory. 

8.04 – Step Three 
Should the union be dissatisfied with the company’s Step 

2 written response to the grievance, the grievance will then be 
referred in writing by the union within five (5) working days to a 
Step 3 meeting consisting of the Union Grievance Committee, 
Local Union Officer and the Human Resources Manager or their 
designates. The meeting will take place on a monthly basis and 
management will render a decision in writing within seven (7) days 
of the third step meeting. 

8.05 – Step Four 
Should the union be dissatisfied with the company’s Step 

3 written response, the grievance shall be referred in writing by the 
union to a Step 4 meeting within five (5) working days. The Step 
4 meeting shall be between the Unifor National Representative 
assigned to the bargaining unit and the Plant Manager. The 
meeting will take place at a mutually agreed upon time. The 
company will render a decision on the grievance within seven (7) 
days of the Step 4 meeting. 

8.06 In the event the Company fails to give a written response 
to the grievance within the timeframes specified, the grievance 
may be automatically processed to the next step up to and 
including arbitration. The Company or Union may withdraw or 
settle, without precedent or prejudice to any other case, their own 
grievance which has been referred to any step of the grievance 
procedure. 

8.07 The Company has the right to file a grievance against the 
Union which shall commence at step three. 

8.08 The parties agree to seek Mediation prior to filing for 
Arbitration. The recommendation of the Mediator shall not be final 
and binding and the parties may still seek Arbitration if a settlement 
cannot be reached. 
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8.09 Discharge or Suspension Grievances – A claim by an 
employee that he has been unjustly discharged or suspended shall 
be treated as a grievance, which shall commence at the third step. 

The right to a grievance shall be deemed to be waived if no 
grievance has been presented within 10 working days of the 
foresaid dismissal or suspension. 

8.10 Grievance Reinstatement – The parties  acknowledge 
the desirability of ensuring prompt, fair, and final resolution of 
employee grievances, to provide certainty and stability to the 
process. Accordingly, the parties’ view any attempt to reinstate   
a grievance properly disposed of as contrary to the purpose for 
which the grievance process was established and a violation of 
the fundamental principles of collective bargaining. 

However, in those instances where the National Union, by either 
its Executive Board, Public Review Board, or by Constitutional 
appeal process has reviewed the disposition of a grievance and 
found that such disposition was improperly affected by the Union 
or a Union Representative, the National Union may inform the 
Employee Relations department in writing that such grievance   
is reinstated in the grievance procedure at the step at which the 
original disposition of the grievance occurred. 

It is specifically understood; however, that the Company shall not 
be responsible for any liabilities which may have accrued from the 
date of the initial disposition of the grievance by the Union, up to 
and including the date which the grievance reinstated. 

8.11 Policy Grievance – An allegation by either party that the 
Agreement has been misinterpreted  or violated may be lodged,  
in writing, as a policy  grievance.  Union  policy  grievances  must 
be signed by the Chairperson or Designate; A Company policy 
grievance must be signed by the Human Resources Manager or 
Designate. The union shall submit such grievance to the Manager 
of Human Resources or Designate. The Company shall submit a 
grievance to the Chairperson or Designate. A meeting shall be held 
at step three within ten (10) working days of the grievance being 
filed. Union policy grievances must be answered by the Human 
Resources Manager within ten (10) working days of the meeting. 
Company policy grievances must be answered by the Chairperson 
within ten (10) working days of the meeting. Subsequent steps and 
requirements of the grievance and arbitration must then be followed. 

 
 

– 14 – 



 

 
 

 

 
 

ARTICLE 9 – ARBITRATION 

9.01 Where a difference arises between the parties relating  
to the interpretation, application or the administration of this 
Agreement, including any questions as to whether a matter is 
arbitrator where an allegation is made that this Agreement has 
been violated, either party may, after exhausting the Grievance 
Procedure  established  by  this  Agreement,  notify  the  other   
in writing, of its desire to submit the difference or allegation to 
arbitration. 

The notice shall be delivered to the other party within twenty 
(20) working days of the reply under step four (4). The parties 
shall meet to select the arbitrator from the list provided herein. 
The parties will alternately strike a name from the list until there 
is only one name remaining and he/she shall be the arbitrator 
selected to hear the case. The party delivering the notice will have 
the opportunity to strike first and shall also have the responsibility 
of contacting the selected arbitrator for available dates which   
will then be communicated to the other party. The parties shall 
then agree on a date which is acceptable to themselves and the 
arbitrator. Failure by the party having carriage of the grievance to 
refer the grievance to arbitration within twenty (20) working days 
shall mean that the grievance is deemed to have been resolved 
and is therefore is not an arbitrated case. 

The arbitrator list is as follows: 

1. Greg Brandt 
2. Peter Chauvin 
3. Ken Petryshen 
4. Stephen Raymond 
5. Marylou Tims 

9.02 The arbitrator will set a date for the hearing, within 
reasonable time delays, to permit both parties to present their 
case and will render a decision as soon as possible after the 
completion of hearing all the evidence. 

9.03 The decision of the arbitrator shall be binding and final 
upon both parties. The arbitrator shall be restricted in the award to 
the provisions of this Agreement, and shall not in the award add 
to, delete from, or otherwise alter or amend any provisions of the 
Agreement. 
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9.04 Each of the parties will equally bear the fees and expenses 
of the sole arbitrator. Any witnesses called by the parties will be at 
their individual expense. 

9.05 All time limits as specified in the grievance and arbitration 
procedures may be extended by the written mutual agreement of 
the Company and Union 

 
ARTICLE 10 – HEALTH AND SAFETY 

10.01 The Company shall ensure the health and safety of all 
employees and in this regard shall comply in a timely manner with 
all applicable legislation pertaining to occupational health and 
safety and the environment. The Union recognizes its obligations 
to cooperate in maintaining and improving a healthy and safe work 
environment. The Company and the Union jointly agree to promote 
measures to assure the health and safety of all employees. The 
Health & Safety Committee shall also be responsible to discuss 
ergonomic issues. 

10.02 
a) The Company and the Union agree to establish and 

maintain a Joint Health and Safety Committee (JHSC) in 
accordance with the provisions of the Occupational Health 
and Safety Act and Regulations thereto. The JHSC will be 
comprised of 4 members, with 2 members selected by 
the Company and 2 members selected by the Union. The 
JHSC will be Co-chaired (one Company, one Union). 

b) The Co-chairs will be trained as  certified  members.  
The Company will pay the costs of the certification. The 
Company will pay for the cost of any additional training 
that is recommended by the JHSC and subsequently 
approved by the Company. 

c) The JHSC shall meet at least once a month at a mutually 
convenient time and date. 

d) If the Company adds a third shift of production, the 
Company will recognize an additional JHSC member 
selected by the Union. 

10.03 
The members of the JHSC will have primary responsibilities for 
the following: 
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a) Participate in all aspects involving the investigation and 
assessment of the workplace concerning issues of health, 
safety and environment. 

b) Accompany government Health and Safety inspectors, 
fire and WSIB auditors during their investigations of the 
workplace. 

c) Participate in orientation, training and the review of training 
materials for WHMIS, lockout procedures, contractor 
safety requirements. personal protective equipment, fork 
truck/cherry picker training and any new equipment or 
machinery added to the facility. The Company will provide 
and maintain up to date CPR and first aid training and 
certificates. The Company shall pay all fees, books, and 
lost time. 

d) Promote compliance with applicable occupational health, 
safety and environmental legislation. 

e) Investigate any accident and injury regardless of the 
seriousness of the incident. 

f) Participate in Safety Observation Tours (SOT) of the 
facility. 

g) Participate in JHSC meetings and provide approved 
minutes within seven (7) days of the meeting. 

h) Upon request, members of the JHSC shall be provided 
with information pertaining directly to Health and Safety in 
the workplace. 

i) Authorized time spent by members of the JHSC in the 
course of their duties shall be considered as time worked 
and shall be paid in accordance with the terms of this 
Agreement. 

10.04 The Company will provide and maintain in good operating 
condition tools and equipment required to assure employee safety 
in carrying out work assignments. Specialized protective clothing, 
required by the Company for specific operation(s) will also be 
provided by the Company. 

10.05 As a condition of employment, employers are required to 
provide and employees are required to wear personal protective 

 
 

– 17 – 



 
 

 

 
 

equipment at all times in the plant. The Company will pay the 
reasonable costs of prescription safety glasses, where required, 
and any personalized hearing protection that an employee may 
be medically required to wear, provided the employee provides a 
medical certificate satisfactory to the Company. 

10.06 Where recommended by the JHSC, the Company agrees 
that health and safety training will be conducted jointly with the 
Union. To that end the Company agrees to provide a member of 
the Safety Team with appropriate instructors training. Where the 
scope of the training is beyond the expertise of the instructors the 
Company agrees to consider utilizing the services of the Workers 
Health and Safety Centre. 

10.07 Occupational Health and Safety Act – The parties agree 
that for the duration of this Agreement the right to refuse work, 
the processes in connection with same and the obligations of the 
Company, the Union and the employees, as set out in Sections 
43 and 50, Parts 2 to 7 of the Occupational Health and Safety 
Act RSO 1995 together with the relevant regulations in effect 
upon ratification of this Agreement will continue to apply. Frivolous 
refusals to work may be subject to disciplinary actions. 

10.08 Lock Out Policy – The Company will maintain a complete 
lock out procedure. 

10.09 Ergonomics – National Union Ergonomics representatives 
shall have access to the plant and locations where members of the 
Union are employed after prior authorization from the Company. 
Ergonomic certification will be provided to two (2) members of 
the JHSC, on paid time at applicable rates as part of the overall 
ongoing safety training. 

10.10 The Company agrees to inform the JHSC through the 
Engineering Change System in advance of any changes to plant 
layout, new equipment and/or machinery, or modification to any 
job. 

10.11 Health & Safety Sampling and Monitoring – When a 
condition exists and tests are needed, the Company will make 
available sampling and monitoring equipment for measuring noise, 
carbon monoxide, and air flow; and will train JHSC members in 
their use. When conditions of the plant indicate it is necessary to 
conduct tests with such equipment, such tests will be performed 
by the team. 
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When a potential hazardous condition exists and testing is 
required to make a determination regarding the existence of such 
hazard, the Company will, within practical limits make available 
the appropriate testing equipment upon request of the JHSC. 
 

10.11 Heat Relief 
Increase the frequency and length of rest breaks on 
high humidity days.  Humidex readings should be taken 
hourly from a central location in the plant and reported 
to operations by shift managers.  

• Humidex Reading 36° Celsius – Plant Wide – 5 
minutes for non-scheduled break hours. 

• Humidex Reading 40° Celsius – Plant Wide – 10 
minutes for non-scheduled break hours. 

• Humidex Reading over 40° Celsius – Plant Wide 
– 15 minutes for non-scheduled break hours.  15 
minutes to be confirmed by FCA, Plant Liaison 
and/or Local Union at FCA  

• Readings taken from 
http://weather.gc.ca/trends_table/pages/yyz_metr
ic_e.html 

10.12 Each year on April 28th at 11 :00 a.m. one minute of 
silence will be observed in memory of the people who have died 
in industrial accidents. 

 
ARTICLE 11 – SENIORITY 

11.01 An employee shall be regarded as a probationary 
employee until he has worked a total of ninety (90) days in any 
twelve- (12) month period. After the completion of the probationary 
period, the employee shall be assigned a seniority date as of his 
first day worked, provided that seniority has not been broken as 
under Article 11.04. 

11.02 Seniority shall be defined as the status of the employee 
based upon his established length of service with the Company 
from the first day of work, providing seniority has not been broken 
as per article 11.04, and shall continue to accumulate during layoff 
in conjunction with service. 

11.03 In the event more than one employee is hired on the 
same date, the Company will randomly assign, in the presence 
of the plant Chairperson or designate, each employee with a 
seniority code number, this number will be used in determining 
each employee’s seniority standing. 
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11.04 A seniority employee shall lose seniority and will be 
terminated for any of the following reasons: 

a) If he/she is discharged for just cause, retires or voluntarily 
quits. 

b) If he/she is laid off from the Company for a period of  
time in excess of 36 months or his/her total recognized 
seniority, whichever is greater, 

c) If an employee overstays an approved leave of absence 
or remains away from work without permission of 
management for period of more than three (3) consecutive 
working days, he/she will be assumed to have forfeited 
his/her seniority rights under this Agreement. 

 
d) If he/she fails to report to work within five (5) working 

days of receiving notification of recall from layoff by 
verifiable mail or courier to his/her last known 
address, or five (5) days in accordance with the 
provisions of Article 12.02 of this Agreement. 

e) If he/she accepts another employment while on 
leave   of absence except with the express 
permission of the Company. 

f) If an employee fails to provide proof of attendance 
and completion as per article 5.06b) 

11.05 During Summer shut-down and Christmas holidays, 
work will be offered by seniority, skills and ability to perform the 
work available. 

 
ARTICLE 12 – LAYOFF AND RECALL 

12.01 Short Term Layoff of Five (5) Days or Less – When the 
Company deems it necessary to reduce the workforce and a layoff 
of five (5) days or less is necessary, probationary employee(s) will 
be the first laid off. If further layoffs are necessary employees may 
be kept out of line of seniority for up to five (5) working days. 

Layoffs Exceeding Five (5) days or more – In the event of a layoff 
of a known duration exceeding five (5) days, the Company will: 

a) Layoff probationary employee(s); and then, 

b) Layoff the most junior employee(s) in the within the 
bargaining unit, providing the remaining employees have 
the skill and ability to perform the available work. 
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c) The seniority employee electing voluntary layoff 
agrees to a minimum of a three (3) months  layoff, or 
the duration of layoff should be less.  After three(3) 
months layoff, the employee will have the option to 
submit a request to work letter and the Company will 
have up to a month to issue layoff to another 
employee, as applicable, and return the voluntary 
laid-off employee to work. 

12.02  
a) When recalling employee(s) to work after a layoff, they 

shall be recalled by seniority in the reverse order of layoff, 
provided they have the skill and ability to do the work 
available. All employees, by seniority, must revert to their 
former group if such position becomes available and they 
have sufficient seniority. 

 

b) The Company shall recall employees by telephone (in the 
presence of a Plant Committee member). Those employees 
not reached by telephone will be sent a notice by verifiable 
mail or courier to the employee’s last known address. 

c) The employee shall report within five (5) working days of 
receiving notification of recall. However, if his/her failure to 
report to work is due to sickness, accident or other causes 
beyond his/her control, this time limitation for report-in may 
be extended five (5) additional days provided the Human 
Resources Manager is notified in writing within one (1) 
days after receipt of such notice to return to work, and the 
employee provides satisfactory evidence supporting his/ 
her failure to report to work on the required date. 

d) It is the employee’s responsibility to notify the Company 
immediately of any change in address or telephone 
number and the  Company  bears  no  responsibility  for 
a failure to notify the employee to return to work if the 
current address and phone numbers have not been 
submitted. However, it is the Company’s responsibility to 
immediately amend its records to reflect the change of 
address or telephone number, and to give all changes to 
the union quarterly 
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12.03 By mutual agreement between the Company and the 
Union, should one employee become affected by the 
layoff/recall, he would have the one (1) time option of 
seeking out another employee from another shift, within 
the same group, to switch shifts with, providing that the 
employees, supervisors, and the Union Chairperson 
agree. This option must be exercised within five (5) days 
of layoff/recall. 

12.04 Adjustment Assistance for Laid off Employees – In the 
event of any long-term layoff the Company agrees to provide 
office space and equipment and to work in conjunction with the 
Union and any regulatory agencies to assist employees during 
this period. 

 
ARTICLE 13 – OVERTIME EQUALIZATION 

In view of the desire of the parties to establish a procedure for 
the equalization of overtime opportunities the following will apply. 
Overtime will be shared in work areas first and secondly plant 
wide. Work areas will be defined as, 

1. Front Suspension 
2. Shocks 
3. Rear Suspension 
4. Lift Truck /Tugger Operators 

 
13.01 Scheduled Overtime 

When the company schedules production to match its 
customer(s) hours of operations such overtime up to eight (8) 
hours per week will be mandatory. 

13.02 a) Voluntary Overtime 
Voluntary overtime is overtime that is not scheduled to 

match the customer(s) production schedule. There are two types 
of voluntary overtime: 

1. Overtime during the shift at breaks and meal periods 
2. Overtime outside regular shift times. 

Voluntary overtime worked during shift breaks and lunch periods 
will first be offered to employees that perform the work in the 
affected work areas during the particular shift. All hours worked 
or declined will be charged as per Article 13.04. Where hours are 
equal, seniority will be the deciding factor. 
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13.02 b) Voluntary overtime outside regular shift times will be 
offered first to low hours in the team where the vacancy occurs, 
failing this, low hours in the work area, failing this low hours across 
all three work areas. 

13.02 c) Voluntary weekends overtime, where the company 
requires weekend overtime on a non-production day, the overtime 
will be offered to the employees that works the same shift during 
the preceding work week, in accordance with the provisions of this 
agreement. 

13.02 d) For all voluntary overtime outside of an Operators/ 
Tugger Operators/Lift Truck drivers regular job, they must have 
the necessary skills and ability to perform the canvassed job. The 
Company will endeavour to cross train employees on all operations 
in their Work Area as well as other Work Areas. In the event 
there are not enough volunteers. low seniority employees will be 
forced to work, but in no way will their hours worked exceed those 
covered under the current Employment Standards Act. 

13.02 e) Voluntary overtime required to fulfill customer 
demand, that fall on stat(s) holiday or Sunday(s). Six (6) hours or 
less will be offered to employees that work the same shift in the 
preceding work week. Overtime greater than six (6) hours will be 
divided evenly between both shifts (i.e. eight (8) hours equals 2 
four (4) hour shifts. 

 
13.03 Canvassing for overtime 

The on-shift committeeperson and in  his/her  
absence the alternate will canvass for overtime opportunities. 
Supervision will provide the numbers required and jobs needing 
coverage for overtime and will free up union rep from their regular 
job to perform this function. The company will provide at least two 
(2) hours’ notice for what is considered unscheduled overtime 
unless unforeseen circumstances arise. In any event the Union 
will be notified. Scheduled weekend overtime will be 
communicated on Thursday for Saturday and on Friday for 
Sunday. Unless unforeseen circumstances arise, in any event the 
Union will be notified. 

13.04 Overtime Recording Procedure 
Records will be maintained and kept current by the 

Union, company to provide computer training. 

Overtime records to be posted daily in a jointly 
approved area for all members to view. 
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All hours to be charged whether worked or refused 
as well as straight time plus excess. 

Any discrepancies will be brought to the attention of the Union 
immediately. 

Any missed opportunities will be made up at the next opportunity. 

New employees coming into a work area will be given average 
hours. 

An employee will be removed from the O/T equalization list if they 
are absent from work for more than thirty (30) days and will be 
averaged into their O/T group upon their return to Work. 

All overtime hours recorded will be turned back to zero (0) two 
times per calendar year, the first Monday in January and the first 
Monday in July. 

 
ARTICLE 14 – JOB POSTING 

14.01  
a) If a bargaining unit job vacancy exists, or a new job is 

created, such an opening will be posted as a primary posting 
within five (5) working days on plant bulletin boards, for a 
period of three (3) working days, during which time seniority 
employees may make application, in writing, for such job 
vacancy. Upon request, the Company will give the employee 
a copy of his or her job application. The Company will not 
post a subsequent job posting until such time as the primary 
job posting has been accepted. 

b) If a second or third vacancy results from the filling of the 
primary vacancy, it shall be posted according to article 
14.01a). 

c) Primary jobs vacant for thirty (30) days or more will be 
posted as a temporary posting. Successful bidder will return 
to their previous job when absent operator returns to work. 
Vacancy created by the temp posting will be filled by the 
Assembler without a primary job. 

d) In the event there are no successful bidders for posted jobs, 
the most junior employee will be assigned to the job, on shift, 
then Plant wide. 

14.02 An employee successfully transferred through the job 
posting shall only be entitled to two (2) such transfers in any one 
(1) calendar year. 
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14.03 An employee transferred pursuant to clause 14.01 shall 
demonstrate his/her ability to perform the job efficiently 
within five (5) working days. The above periods of time 
may be extended by agreement between the Company 
and the Union. 
Should an employee not qualify within the trial period, 
he/she will revert to his/her former job. Such trial period 
shall not count as transfer as per clause 14.02 of this 
Agreement. 

14.04 An employee will have the right to decline a job at any 
time during the trial period and will revert to his/her 
former job; however, such trial period shall count as a 
transfer as per clause 14.02 of this Agreement. 

14.05 The Company shall transfer an accepted applicant within 
ten (10) working days of his/her being accepted on a job 
posting unless mutually agreed otherwise. 

14.06 The posting shall provide the number of expected 
vacancies, the group, classification, department, wage 
rate, shift(s), a general description of the duties 
performed and the expiry date and time of the posting. 

 
14.07 results of the posting. The Plant Chairperson will receive a 

list of all applications on file. 
14.08 Employees training for any classification/job will be given 

instruction and opportunity to become qualified employees in 
the classification in which they are employed. 

14.09 – TEMPORARY JOB VACANCIES 
a) Temporary vacancies will first be filled with operators who 

have been moved out of their equalization group because of 
displacement. 

b) Employees transferred to a temporary vacancy shall receive 
their own rate or the rate of the job whichever    is greater. 
Upon completion of the temporary transfer employee(s) 
must revert back to his/her former job(s). 

14.10 Employees transferred out of the Bargaining Unit will have 
(45) forty-five days to transfer back to the Bargaining Unit. 
Employees that work outside of the bargaining unit will lose 
day for day towards their in-plant seniority, should they 
choose to return within (45) forty-five days. 

14.11 The Company has the right to enforce job rotation within 
assigned teams/work cells. 
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ARTICLE 15 – BARGAINING UNIT WORK 
15.01 Both parties recognize persons employed outside  of  
the bargaining unit can perform bargaining unit work only in the 
following circumstances: 

a) During emergency situations to avoid customer plant 
shutdown or shortage of components, or to protect product 
or equipment. 

b) While instructing and training employees 
c) In the development of new work methods or operations 
d) In the development of new or changed products, prototypes 

and samples. 
e) For non-production purposes and in the course of part and/ or 

machine testing or calibration (i.e. quality management 
testing the accuracy of CMM equipment). 

f) It is agreed that bargaining unit work is intended to be 
performed by employees covered by the Agreements. 

g) Company shall not contract out/in work performed by 
bargaining unit employees which will have the direct effect of 
causing a lay-off of the affected bargaining unit employees 

 
ARTICLE 16 – DISCIPLINARY ACTION 

16.01 As part of the disciplinary process, a Plant Committee 
member shall be present at any discussion that might lead    to 
discipline and meeting when any bargaining unit member is 
being counseled, disciplined, suspended or discharged. A copy 
of all written disciplinary action must be given to the employee 
concerned and the Plant Committee member. 

16.02 When discipline is to be imposed by the Company, it will 
be imposed within five (5) working days of the infraction or from 
the time the Company became aware of the infraction. For the 
purpose of 16.02, working days will be considered to be the 
employees working days, (including Saturday, if scheduled) not the 
Company’s. Prior to the issuance of any disciplinary notice the 
matter will be discussed by the Company with a Plant Committee 
member. The time limits may be extended if agreed to by the 
parties in writing within the five-day period. 

16.03 In the event of any disciplinary suspension, the Union 
Chairperson or designate will meet with the Human Resource 
Manager or designate within forty-eight (48) hours of the initial 
disciplinary action, prior to the disciplinary meeting to discuss 
each parties’ investigation findings and statements. 
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16 04 In imposing discipline on a current  charge,  providing 
there has not been any additional progressive discipline within the 
relevant category (attendance and conduct) management will not 
take into account any prior infractions which occurred more than 
twelve (12) months previously. 

 
ARTICLE 17 – INCAPACITATED EMPLOYEES 

17.01 The Company agrees to make every reasonable effort to 
provide suitable modified work to employees who have a “disability”, 
as that term is defined in the Ontario Human Rights Code. 

Objectives 
a) To assist in the rehabilitation of employees so they can 

return to their pre-disability, posted job. 
b) To enable employees, who because of injury or illness are 

unable to perform their posted job, perform modified duty 
when possible. 

 
c) To provide benefit to the Company and employees by having 

work required to be done performed by disabled employees 
who otherwise would be absent from work. 

d) To provide fair, equal and consistent practices for such 
employees. 

The plant Human Resource Manager and the Union Chairperson, 
or their designates, will work cooperatively to achieve the goals 
and objective of this article. They will jointly review each modified 
work case to determine proper accommodation of persons with 
disabilities and monitor the cases on an ongoing basis. 

17.02 Incapacitated Employees 
a) The Union and the Company accept that there is a limited 

number of modified jobs that allow employees to perform 
meaningful and productive work. If  more  employees  
are asking for modified duty than jobs are available, the 
employees who cannot be accommodated will not file a 
grievance to make up differences in pay. 

b) Modified duty request will be granted to individuals with 
work related injuries and Non-work-related injuries 

c) In order to be put on a modified  job,  the  individual  
must provide meaningful medical information from the 
employee’s treating doctor explaining  the  restrictions, 
so that the Company is able to accommodate without 
increasing risk of injury. Should the restrictions be such 
that even a modified duty job will increase the risk for the 
employee’s health, the Company cannot accommodate. 

 
– 27 – 



 

 
 

 

 
d) The Company will not put any employee on modified 

duty without sufficient documentation from the doctor that 
establishes the employee’s need for modified duties and 
employee’s restrictions. 

e) In order to follow the Agreement. which specifies that the 
Human Resource Manager and the Union Chairperson will 
jointly review each modified work case to determine proper 
accommodation, both the Human Resource Manager and 
the Union Chairperson will identify alternates, who may 
also handle this responsibility. These alternates should 
generally be the same and not vary from time to time, 
unless an alternate cannot be available, in which case a 
second alternate should be identified 

f) This framework for handling modified duty is intended to 
supplement Article17.01 of the Agreement and may be 
specified in more detail by the Human Resource Manager 
and the Union Chairperson, if deemed necessary. It is the 
responsibility of the Human Resource Manager and the 
Union Chairperson to jointly ensure this process is followed. 

 
ARTICLE 18 – REPORTING IN PAY 

18.01 An employee who has not been notified in advance by 
telephone call, answering device or letter “not to report for work”, 
and who reports for his scheduled shift, will be given at least  
four (4) hours work. And if no work is available, will be paid for a 
minimum of four (4) hours at his normal hourly rate. 

 
ARTICLE 19 – CALL IN/CALL IN PAY 

19.01 When the employee is canvased to come to work 
before their scheduled shift or canvased to return back after 
their shift or when an employee has left the premises after 
completion of his normal shift and is called upon to return to the 
plant for duties, that employee will be paid at the applicable 
overtime rate for the extra time actually worked or four (4) hours, 
whichever is greater. 

 
ARTICLE 20 – PLANT MOVEMENT 

20.01 Except where prohibited by law, whenever the Company 
transfers operations from this plant covered by this Agreement to 
another plant owned, rented, acquired or built by the Company, in 
the province of Ontario, any employee laid off as a result of such 
transfer may, if they so desire, request a transfer to the new plant. 
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ARTICLE 21 – PARTIAL OR TOTAL PLANT CLOSURE 

21.01 For the purpose of severance pay, In the event of 
partial or total plant closure the Company shall comply with all 
applicable provisions and requirements of the Employment 
Standards Act of Ontario and in addition to provide One (1) 
weeks’ pay per year of service with Android-Brampton, LLC. 

21.02 Any seniority employee permanently laid off as a 
result of partial or total plant closure may make application  
through  the Company for possible future job openings in any 
remaining plants. The Company shall give due consideration to 
any such application over other applicants who have not 
previously worked for the Company. 

 
ARTICLE 22 – TECHNICAL AND TECHNOLOGICAL CHANGE 

22.01 The Company and the Union agree that technical and 
technological change is necessary to remain a leading-edge 
supplier in today’s competitive market, and that these changes 
may impact bargaining unit employees by a reduction or increase 
in the number of bargaining unit employees. 

The Company agrees to provide five (5) working day notice 
when time permits to the Union Committee of any technical or 
technological changes or trials in the workplace and to provide 
appropriate training to Bargaining Unit members where necessary. 

 
ARTICLE 23 – SUBSTANCE ABUSE 

23.01 Substance abuse is recognized to be a serious medical 
and social problem that can affect employees The Company and 
the Union have a strong interest in encouraging early treatment 
and assisting employees towards full rehabilitation. 

Company assistance will include referral of such employees to 
appropriate counseling services or treatment and rehabilitation 
facilities recommended by the Employee Family Assistance 
Program (EFAP) provider, and proactive approaches by the Union 
and the Company to deal with substance abuse. 

23.02 The Company will provide all normal group insurance 
benefits to such employees while under a medically prescribed 
course of treatment. 
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ARTICLE 24 – HOURS OF WORK 

24.01 This article is intended to define the normal hours of work 
and shall not be construed as a guarantee of hours of work per 
day or per week, or of days of work per week. 

The normal hours in a workday on a two (2) shift operation are 
defined as follows: 

Days: 6:20 a.m. to 2:20 p.m. 
Afternoons: 3:12 p.m. to 11:12 p.m. 

Employees will receive one (1) paid eighteen (18) minute lunch, 
and two paid twelve (12) minute breaks. 
 
24.02 In the event it becomes necessary for the  Company to 
change the starting and stopping time of the normal shifts,     or 
establish new shifts because of customer requirements, 
employees will be given at least five (5) days advance notice 
whenever possible. 

24.03 In the event an employee works overtime before or after 
the employee’s regular shift, a ten (10) minute paid break will be 
offered to the employee as follows: 

a) If the employee is scheduled to work overtime on the 
shift immediately after the employee’s regular shift, the 
employee will receive the ten (10) minute paid break 
during the last ten (10) minutes of the employee’s regular 
shift, provided the employee works at least (4) four hours 
of overtime. 

b) If the employee is scheduled to work overtime on the 
shift immediately before the employee’s regular shift, the 
employee will receive a ten (10) minute paid break during 
the last ten (10) minutes of the preceding shift provided 
the employee works at least (4) four hours of overtime. 

c) If an employee is scheduled to work overtime after the 
employee’s regular shift, but the work is not part of the 
subsequent shift, the employee will receive a ten (10) 
minute paid break immediately after the employee’s 
regular shift provided the employee works at least (4) four 
hours of overtime. 

d) lf an employee is scheduled to work overtime before the 
employee’s regular shift, but the work is not part of the 
previous shift, the employee will receive a ten (10) minute 
paid break during the last ten (10) minutes of the overtime 
shift provided the employee works at least (4) four hours 
of overtime. 

 
– 30 – 



 

 
 

 

 
 

24.04 If an employee is required to change shift, such change 
will be by seniority unless mutually agreed otherwise. Employees 
will be given at least five (5) days’ notice. 
24.05 It is understood that a shift exchange initiated by one    
or more employees will not result in an increase in cost to the 
Company including, but not limited to overtime. The Company 
will not adjust shift premium pay for exchanges that are less than 
one-week. The employees changing shifts will assume all rights 
and responsibilities of the other person save and except seniority. 
 
Maximum duration of shift exchange shall be (5) five days, no shift 
exchange through the week. 
 

ARTICLE 25 – HOLIDAYS 

25.01 The Company will recognize 16-17 holidays per year as 
listed in Appendix C. 

25.02 A seniority employee shall receive eight (8) hours pay at 
the employee’s straight time rate for each paid holiday providing 
the employee works the full regular scheduled shift immediately 
preceding and following  the  paid  holiday.  An  employee  who  
is absent from work or late for work on the regular work day 
preceding or following the paid holiday will be paid for the holiday 
provided he furnishes satisfactory proof that such absence/late 
was for reasonable cause. or he is excused by the Company. An 
employee shall not lose more than two (2) paid holidays for any 
one-day of absence/late. 

25.03 Employees laid off in a reduction of the work force during 
the work week prior to or during the week in which the holiday 
falls, shall receive pay for such provided that they would otherwise 
qualify and provided they work their last scheduled work day. 

25.04 When a holiday, specified herein, falls within an eligible 
employee’s approved vacation period, and they are absent from 
work during their regular scheduled work week because of such 
vacation, shall receive an extra day off for each holiday and they 
shall be paid for such holiday. 

25.05 Employees requested to work on a specific holiday and 
accept to work but fail to report for and perform such work, and their 
absence is not for a reasonable cause, shall not receive holiday pay 
under this holiday pay section for that specific holiday only. 
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25.06 When an employee is on layoff, sick leave or on an 
approved leave of absence and returns to work following the 
holiday, but during the week in which the holiday falls, they shall 
be eligible for pay for that holiday, Employees shall not be eligible 
for double payments. 

25.07 Should the annual vacation shutdown begin on a qualifying 
day following a paid holiday, such qualifying day shall be waived. 
Employees must work their last scheduled day in order to qualify 
for holiday pay. 

 
ARTICLE 26 – VACATIONS 

26.01 The Company will provide employees with vacation leave 
and vacation pay. The amount of vacation leave for any calendar 
year will be determined by the employee’s length of service as of 
January 1st of the calendar year. 

Vacation pay will be calculated as a percentage of the employee’s 
wages, overtime and holiday pay during the twelve (12) month 
period between July 1 and June 30, Employees will be paid their 
vacation money(s) when they take the time off (pay as you go). 
The percentage owing will be determined as of January 1st each 
year and will be used when vacation pay is calculated the 
following July. 

Employees that are on maternity, parental, S&A and WSIB leave 
will be credited with forty (40) hours a week for the purposes of 
calculating vacation pay. 

26.02 The vacation entitlements of each employee will be 
determined as of January 1 in accordance with the following 
schedule: 

 

Year of Service Vacation Entitlement 
Less than 1 8 hours per month, up to 80 hours, 4% of 

team member’s years earnings, prorated 
1 but less than 3 80 hours, or 4% of team member’s years 

earnings, whichever is greater 
3 but less than 5 100 hours, 5% of team member’s years 

earnings, whichever is greater 
5 but less than 10 120 hours, 6% of team member’s years 

earnings, whichever is greater 
10 or more 160 hours, 8% of team member’s years 

earnings, whichever is greater 
20 or more 200 hours, 10% of team member’s 

years earnings, whichever is greater 
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26.03 The Company reserves the right to schedule vacations 
either individually, or in groups, during the period July 1 through 
June 30 Preference will be given to the employees having the 
greatest seniority. Vacation shall not be accumulated year to 
year. Employees’ vacations are mandatory and will be taken in 
accordance with customer shutdown periods, unless 
arranged. 

26.04 ill post the annual vacation shutdown by March 15th or as 
advised by customer plant. Employees will have thirty (30) days 
immediately following postings to submit vacation requests in 
writing to management. Employees will be notified in writing 
within five (5) working days after the deadline for vacation 
requests whether or not their request can be granted. Every 
effort will be made to grant the employee’s request considering 
the needs of production and giving preference to seniority. All 
requests made after the thirty- (30) day deadline will be given last 
preference regardless of seniority. 

 
ARTICLE 27 – PROTECTIVE CLOTHING 

27.01 The Company will pay each seniority employee a safety 
shoe allowance of $135.00 per year of the Agreement. This 
allowance will be paid upon proof of purchase.  Damaged work 
boots prior to one (1) year will be replaced on a case-by-
case basis by the Company. 

 
ARTICLE 28 – RETIREMENT SAVINGS PLAN (RSP) 

28.01 Within 30 days of ratification of this Agreement, the 
Company will establish a Group Retirement Saving Plan. All 
seniority employees are eligible for enrollment in the Company 
Group Retirement Savings Plan. Employees are eligible for 
enrollment on the first day of the month immediately following the 
month the employee completes the probationary period. 

The Company will contribute 4.5% of the employee’s gross 
earnings into the plan, with the contributions being made on a 
weekly basis. In addition to the Company’s 4.5% contribution, 
employees may make voluntary RRSP contributions to the plan. 

Employees are responsible for ensuring total contributions to the 
RRSP are within the tax-deductible limits set by Canada Customs 
and Revenue Agency. The Company will include contribution 
amounts on employee’s annual T4s. 

The Company will pay all administration fees for the plan. 
Investment management fees charged by the invested funds are 
deducted directly by the funds. 
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ARTICLE 29 – WAGES AND CLASSIFICATIONS 

29.01 The rates of pay are set out in Appendix “A” of the 
Agreement 

29.02 Overtime premiums shall be established as follows: 

a) Time and one half will be paid for all time worked in excess 
of 8 hours in a day 

b) Time and one half will be paid for all time worked on a 
Saturday, except when time worked on a Saturday is part 
of the Friday afternoon shift. 

c) Double time will be paid for all time worked on a Sunday, 
except when time worked on a Sunday is part of the 
Saturday afternoon shift. 

d) Double time will be paid for all time worked on a statutory 
holiday, covered under this agreement in addition to 
holiday pay. 

e)    Early Release: when the Company chooses to release 
employees early on a regular scheduled work day, 
employees will be paid 75% of time lost 

f)    Working through breaks or lunch – When an employee 
agrees to work through their 12-minute break, the 
company will pay 24 minutes at time and one half. When 
an employee agrees to work through their lunch break, 
the company agrees to pay 36 minutes at time and one 
half. When an employee agrees to work between shifts, 
the company will pay them for 30 minutes at double time. 
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ARTICLE 30 – BENEFITS 

The Company shall establish the plans set out in this Agreement. 
The Company is responsible for the administration and application 
of such plans. 

Employees will contribute $30.00 per month towards the premium 
costs of such plans, and such contribution shall be paid through 
payroll deduction. 

a) In the event that the Company determines to provide 
benefits through an insurer, no policy provisions, except 
those which are included in this Agreement shall apply. 

b) The Company shall provide the union with any insurance 
policies that the Company relies on to provide the benefits. 
The Company shall provide the union with a copy of any 
proposed amendment to such policies 30 days prior to 
their implementation and a copy of the final version within 
30 days after their final approval. 

c) Any policies or amendments which do not comply with 
this article are void for the purposes of the Agreement. 

30.01 Eligibility – Employees become eligible for following 
benefits on the first of the month following completion of their 
ninety (90) day probationary period. 

30.02 Life, Accidental Death and Dismemberment Insurance 
– The Company will provide eligible employees coverage equaling 
one (1) times the employee’s base annual wage. Participating 
employees must provide proof of insurability as required. 

Employees may elect additional life insurance at their own 
expense with proof of good health. 

Employees may elect dependent life coverage at their own 
expense with proof of good health. 

30.03 Extended Health and Dental 
Extended Medical: Medical coverage is provided under 

OHIP. The Company will provide extended Medical coverage for 
eligible employees which include the following components: 

a) Semi Private Hospital Room 
b) Paramedical Practitioners to an annual maximum of 

$550.00 
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c) Private Duty Nursing ($10,000 annual maximum) 
d) Out of Country Emergency (30-day limit) 
e) Hearing Aid coverage up to a maximum of $550.00 

Prescription Drugs: 
a) Employees will pay a $3.00 co-pay on prescription drugs. 

The generic form of the drug will be the primary choice. All 
eligible employees will receive a prescription drug card. 

b) The Company agrees to pay a maximum$ 10.00 
dispensing fee cap per prescription. 

Dental 
a) Preventive dental care services are covered at 100% of 

the cost. Preventative care includes only teeth cleaning, 
scaling, annual full mouth x-rays, fluoride treatments, and 
fillings. 

b) All other dental care services/procedures are covered at 
50% of the cost. 

c) Annual benefit maximum per covered person is $2, 200,  
$2,350, starting in 2022. 

d) Orthodontics are covered for dependent children who are 
at least six (6) years old but less than nineteen (19) years 
old at the time treatment begins at 50% of cost up to a 
lifetime maximum of $2,500 per patient. 

30.04 Vision Care – The vision care plan provides for an exam 
and glasses every twenty-four (24) months with a maximum 
benefit of $325.00. $350.00 starting in 2022. 

30.05 Short Term Disability – Short term disability benefits are 
provided for eligible employees who are disabled from working 
following a seventeen (17) week waiting period at 66.6% of 
insurable earnings for a period not to exceed 52 weeks. The 
maximum weekly short-term disability benefit is $525.00 per 
week. If an employee returns to work and subsequently goes off 
on STD within a 52-week period the employee will receive STD 
benefits without having to re-establish the 17-week waiting period. 

30.06 In the event the Company changes insurance carriers 
over the term of this Agreement, the benefit level will remain 
unchanged. 
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ARTICLE 31 – INSURANCE WAIVER 

31.01 The Company agrees to pay employees Weekly Indemnity 
Benefits during the WSIB waiting period. However, once WSIB 
commences payments to the employee, the employee shall be 
obligated to repay the Company any Weekly Indemnity Benefits 
which they received, and which therefore result in a “double 
payment” for the subject period time. In the event the employee 
fails to make such payments, the Company shall be entitled to 
deduct from the employee’s regular pay said amount. 

Prior to receiving Weekly Indemnity Benefits as described herein, 
the employee shall enter into a waiver agreement. If they do not 
enter into a waiver agreement, the company will not be obligated 
to pay them during the waiting period. 

The above constitutes proper written authorization for the 
deduction of wages and is not a violation of the Employment 
Standards Act. 

 
ARTICLE 32 – DOMESTIC PARTNERS 

32.01 The parties agree to include domestic partners including 
spouses of the same sex in the Company’s contractual provisions 
where permitted by law. A domestic partner is a person who has 
been residing with the employee in a conjugal relationship, for a 
continuous period of at least 12 months, and has been publicly 
represented by the employee as the employee’s spouse. 

For purposes of applying the provisions of this Agreement 
including any benefit insurance plans the term spouse will include 
same domestic partners. 

 
ARTICLE 33 – PAY DAY 

33.01 Payday shall be once per week, by direct deposit, on 
Friday. 

33.02 In the event of a payroll error, and when an employee 
experiences a shortage in his weekly compensation, the Company 
will disburse a separate payment to cover the shortage as follows: 

a) If the shortage is in excess of $200.00, and the request 
is received prior to 9:00 a.m. on Friday, disbursement  
will be made prior to the shift end on the Following 
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Monday, unless the Monday is a statutory holiday, in 
which case the shortage will be paid on the following 
Tuesday. 

b) Shortages less than $200.00 will be compensated for on 
the employee’s next regular pay. 

c) The Company will make pay statements available by 
noon on Thursday. 

 
ARTICLE 34 – SKILLED TRADES 

34.01 Skilled trades for the purpose of this agreement shall be 
for maintenance. All maintenance employees will be required to 
have the ability to performance all maintenance in the plant. 

34.02 The term “journeyman/woman” as used in this agreement 
shall mean any person: 

a) who presently holds a journeyman/woman classification 
in a skilled trades occupation 

b) who has served a bona fide apprenticeship of four (4) 
years -8000 hours or (5) years – 9000 hours and holds  
a certification which substantiates his/her claim of such 
service, and holds a Certification of Qualification in such 
trade; 

c) who has eight (8) practical years of experience in the 
skilled trade or classification in which he/she claims 
journeyman/woman designation and can  prove  same. 
A Union Journeyman/woman card will be accepted as 
proof; 

d) Any further employment in the Skilled Trades occupations 
as listed in one above, after signing this Agreement, shall 
be limited to journeyman/women. 

34.03 Employees in the maintenance department will perform 
general maintenance, repair work, preventative(predictive) 
maintenance, project and other duties assigned and will only 
staffed by millwrights and industrial electricians who hold a valid 
certificate of qualification as prescribed by the Ontario College of 
Trades and Apprenticeship Act, 2009. 

34.04 The Union may appoint or elect, and the company will 
recognize one (1) Union Maintenance Representative. He or she 
will also be a member of the Union Bargaining Committee. 
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34.05 The Company shall deduct the sum of one half  (1/2) 
hour, at his or her regularly hourly rate per year as to the Unifor 
Skilled Trades Council, from all employees in the Maintenance 
Department. The deduction will be made at the same time as 
regular union dues and thereafter on a regular basis each January. 
These deductions, along with the names of the employees, shall 
be remitted to the Local Union Financial Secretary. 

34.06 The Company will reimburse Maintenance Employees for 
required Provincial license renewals with proper proof of payment. 

34.07 The Company will reimburse each Maintenance employee 
up to $ 500.00 per year for the purchase of job-required tooling 
with proper proof of purchase. Any remaining monies from 
current year allowance will be carried over to a maximum of 
$1000.00 of carry over value. Initial entitlement should be utilized 
prior to rollover entitlement. If rollover entitlement is not utilized in 
the carryover year, those monies will be forfeited. 

The rollover intent will apply to the end of the Contract. 
34.08  

a) When contractors in a related trade are in the plant, 
Maintenance employees (“skilled trades”) will be permitted 
to match the hours worked by the contractor or the 
contractor’s employees (“contractor”) on a 1:1 ratio while 
the contractor is in the plant. Therefore, for every hour 
worked by a contractor, a skilled trade will be permitted to 
work the same hours. This time will be spent shadowing 
the contractor, or performing work as assigned by the 
employer. If a skilled trade is not called in for the purpose 
of matching hours of a contractor or is called in late, the 
skilled trade will be paid for any missed opportunity.  

b) If there is a lay-off of more than one week, the Company 
will utilize the in-plant Skilled Trades throughout the 
course of the lay-off before bringing in any contractors 
provided they are able and willing to perform the 
required work. 

34.09 Maintenance Department Projects/ 
Outside Contractor Activities 
Meetings with the Company and Union will take place 

once per week each Thursday. The agenda for these meetings 
will include a summary of planned projects for the immediate 
future. The Company and Union representatives may make 
recommendations to said projects.  
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(Intent is to include meaningful discussion with the 
Skilled Trades on the full utilization of the Maintenance 
Department. 

 

ARTICLE 35 – COPY OF AGREEMENT 

35.01 
a) The Company will the Collective Agreement available 

through the Company kiosk. The Company will provide 
employees with a printed copy of the Collective 
Agreement. Two Hundred (200) copies to be printed. 

b) The Committee will be released for one (1) day to proof 
read the Collective Agreement before going to final print. 

35.02 The Company shall provide the Union with an electronic 
copy of the Agreement as soon as the final copy is available to 
print. The Agreement will be printed at a Unionized print shop, 
printed within ninety (90) days. 

 
ARTICLE 36 – LETTERS OF AGREEMENT 

36.01 It is understood that from time to time during the life of 
this Agreement, the parties may enter into a Letter of Agreement 
and/or a Letter of Understanding addressing issues that arise 
during the term of this Agreement. Such Agreements will become 
part of this Agreement and will terminate at the expiration of the 
current Agreement unless expressly included during subsequent 
negotiations between the parties and ratification by the 
membership. 

 
ARTICLE 37 – APPENDICES 

37.01 Attached and forming part of this Agreement are: 

• Appendix A – Wages 
• Appendix B -Paid Holiday Schedule 
• Appendix C – Letters of Agreement 
• Appendix D – Temporary Part-Time Employees 
• Appendix E – Seniority 
• Appendix F – Signing Bonus 
• Appendix G – Personal Emergency Leave 

 
ARTICLE 38 – DURATION OF AGREEMENT 

38.01 This Agreement will remain in effect from February 1, 2021 
to January 31, 2024 and unless either party gives to the other 
party written notice of termination or of a desire to amend the 
Agreement, then it shall continue in full force and in effect from 
year to year thereafter.  
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Notice that amendments are required or that either party intends 
to terminate the Agreement will only be given during the period 
on not more than ninety (90) days prior to the expiration of said 
Agreement 
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APPENDIX “A” – CLASSIFICATION AND WAGE SCHEDULE 

 
 Grid 1 – Production  

 CLASSIFICATIONS:  

Assemblers, Fork Lift Driver, Team Leader 
 

 2021 2022 2023 
Start $19.95 $20.35 $20.76 
12 Months $21.21 $21.63 $22.06 
24 Months $22.47 $22.92 $23.38 
36 Months $23.73 $24.20 $24.68 
48 Months $24.99 $25.49 $26.00 
60 Months $26.24 $26.77 $27.30 

 Team Lead members shall be paid an on-shift premium of 
seventy-five cents (75¢) per hour. 

 Afternoon shift, team members shall be paid an on-shift 
premium of thirty cents (30¢) per hour in 2021.  Thirty-five 
cents (35¢) per hour in 2022 and forty (40¢) per hour in 
2023. 

 
 Grid 2 – Maintenance  

 CLASSIFICATIONS:  

Millwright, Electrician 
 

 2021 2022 2023 
Maintenance $34.35 $35.04 $35.74 

 Skilled Trades team members shall be paid an on-shift premium 
of Four Dollars ($4.00) per hour. 

 Midnight shift, team members shall be paid an off-shift premium 
of fifty cents (50¢) per hour in 2021.  Sixty cents (60¢) in 
2022 and sixty-five cents (65¢) in 2023. 

 
 Grid 3 – TPT  

 CLASSIFICATIONS:  

Temporary Part Time Employees 
 

 2021 2022 2023 
TPT $17.65 $18.00 $18.36 
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APPENDIX B – PAID HOLIDAY SCHEDULE 

2021 Holiday Schedule 
 

Holiday Date Day of the Week 
Good Friday 02-April-21 Friday 

Easter Monday 05-April-21 Monday after Easter 

Friday before Victoria Day 21-May-21 Friday before Victoria Day 

Victoria Day 24-May-21 Monday 

Canada Day 02-Jul-21 Friday 

Friday before Labour Day 03-Sep-21 Friday before Labour Day 

Labour Day 06-Sep-21 Monday 

Friday before Thanksgiving 08-0ct-21 Friday before Thanksgiving 

Thanksgiving Day 11-0ct-21 Monday 

Christmas Holiday 24-Dec-21 Friday 

Christmas Holiday 27-Dec-21 Monday 

Christmas Holiday 28-Dec-21 Tuesday 

Christmas Holiday 29-Dec-21 Wednesday 

Christmas Holiday 30-Dec-21 Thursday 

Christmas Holiday 31-Dec-21 Friday 
  Total = 15 

2022 Holiday Schedule 
 

Holiday Date Day of the Week 
Good Friday 15-April-22 Friday 

Easter Monday 18-April-22 Monday after Easter 

Friday before Victoria Day 20-May-22 Friday before Victoria Day 

Victoria Day 23-May-22 Monday 

Canada Day 01-Jul-22 Friday 

Friday before Labour Day 02-Sep-22 Friday before Labour Day 

Labour Day 05-Sep-22 Monday 
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2019 Holiday Schedule (continued) 
 

Friday before Thanksgiving 07-0ct-22 Friday before Thanksgiving 

Thanksgiving Day 10-0ct-22 Monday 

Christmas Holiday 26-Dec-22 Monday 

Christmas Holiday 27-Dec-22 Tuesday 

Christmas Holiday 28-Dec-22 Wednesday 

Christmas Holiday 29-Dec-22 Thursday 

Christmas Holiday 30-Dec-22 Friday 
  Total = 14 

2023 Holiday Schedule 
 

Holiday Date Day of the Week 
New Year’s Day 02-Jan-23 Monday 

Good Friday 07-Apr-23 Friday 

Easter Monday 10-April-23 Monday after Good Friday 

Friday before Victoria Day 19-May-23 Friday before Victoria Day 

Victoria Day 22-May-23 Monday 

Canada Day 30-Jun-23 Friday 

Friday before Labour Day 01-Sep-23 Friday before Labour Day 

Labour Day 04-Sep-23 Monday 

Friday before Thanksgiving 06-0ct-23 Friday before Thanksgiving 

Thanksgiving Day 09-0ct-23 Monday 

Christmas Holiday 25-Dec-23 Monday 

Christmas Holiday 26-Dec-23 Tuesday 

Christmas Holiday 27-Dec-23 Wednesday 

Christmas Holiday 28-Dec-23 Thursday 

Christmas Holiday 29-Dec-23 Friday 

Christmas Holiday 1-Jan-24 Monday 
  Total = 16 
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APPENDIX “C” – LETTERS OF AGREEMENT 

Letter of Agreement – Hiring 

Despite section 2.01 (a) of this Agreement, the following applies: 

1. The Company will give preferential hiring to current employees 
of Benteler Automotive (Brampton). For the purpose of this 
letter, “current employees• are defined as employees on the 
current Benteler seniority list. 

2. Benteler employees who want to be considered for 
employment at Android Brampton LLC must complete and 
submit an application to Android Brampton LLC. Those who 
apply will be subject to the Company’s hiring process which 
may include an interview. 

3. The Company will notify the President of Unifor Local 1285 
of all hires. 

4. This letter is not intended to provide a •guarantee· of 
employment with Android Brampton LLC. 

5. Preferential hiring opportunities will be available until August 
31, 2014. 

 
APPENDIX “D” – TEMPORARY PART TIME EMPLOYEES 

1. The Company may utilize “TPT” employees to cover full time 
production employees who are absent for any reason. TPTs will 
not be utilized in the maintenance classifications. 

2. Effective September 1, 2014, the number of TPT’s will not 
exceed 10% of the bargaining unit headcount, except by written 
mutual agreement of the Company and Union. 

3. Temporary Part Time Employees will not be utilized while full-
time seniority employees are on layoff, unless all laid off 
seniority employees have been given the option to bump into the 
TPT pool. 

4. On days they are scheduled to work, TPT’s will be scheduled for a 
minimum of four (4) hours. 

5. TPT’s may work overtime provided all eligible full-time 
employees have been given first opportunity to work the required 
overtime. 

6. a. TPT’s will not be utilized to fill extra required positions, except 
by written mutual agreement of the Company and Union. (Ex. 
Model launch). 
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b. TPT’s with the appropriate licensing for a position will only be 
utilized as a backup once all full-time backup employees have 
been utilized. 

7. At the time of reduction in the workforce, a seniority employee 
who is given notice of layoff, will be offered the opportunity to 
bump into the TPT pool. Seniority employees who elect to work 
as TPT employees shall, during the period they would 
otherwise by on layoff, be required to comply with the work 
schedule for TPT employees. An employee who declines an 
offer to become a TPT shall not forfeit recall rights as outlined in 
the Collective Agreement. An employee’s acceptance or refusal 
will be noted on forms supplied by the Company. A copy will be 
provided to the Union Chairperson. 

8. A seniority employee who elects to become a TPT shall 
maintain his or her regular hourly rate and will continue to 
accrue seniority. 

 
9. TPT employees shall be subject to the payment of union 

dues as outlined in the Unifor Constitution. The Company 
agrees to deduct dues and remit to Unifor Local 1285 as per 
Article 6. 

10. TPT’s, other than seniority employees. will receive the hourly 
rate of pay as stipulated in Appendix “A” of the Collective 
Agreement for the duration of their employment as a TPT. 
TPT’s will not attain or accrue seniority. 

11. If a TPT employee is hired for a full-time position, days 
worked as a TPT shall be recognized as days toward the 
probationary period. In this case employees will then be 
assigned a seniority date as of the first day of being hired 
full time. 

12. TPT’s will acquire seniority upon the completion of the 
probationary period and be placed on a TPT seniority list. 
This list will be utilized solely for preferential hiring for full-
time vacancies. An employee must demonstrate his/her 
ability to perform the job efficiently within a ten (10) working 
day period. Should a TPT be disqualified within the trial 
period, he/she will revert to his/her former position as a TPT 
at the TPT rate of pay. 

13. TPT’s to qualify for safety shoes, paid after sixty (60) 
working days. 
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APPENDIX “E” – SENIORITY 

Benteler employees hired by Android Brampton LLC will be placed 
on the Android seniority list on the basis of their seniority standing 
at Benteler for the purpose of seniority, job postings and vacation 
entitlement.  

 
APPENDIX “F” – SIGNING BONUS 

Full time Employees shall be entitled to a signing bonus in the 
amount of $1,400 less applicable taxes. $700 to be paid out on the 
second pay date (February 18, 2021) following ratification and, 
$700 to be paid out on the first pay date following February 1st, 
2022. Contribution amounts may be allocated to an RRSP. 
Notice must be given to the company within one (1) week of 
ratification of this agreement. 

Part time Employees who worked within 30 days prior to 2020 
Christmas shutdown and were hired prior to December 1, 
2020 shall be entitled to a signing bonus in the amount of $300, 
less applicable taxes to be paid out within 90 days of 
ratification of this agreement. 

 

APPENDIX “G” – PERSONAL EMERGENCY LEAVE 

Eligible employees are untitled to two (2) paid and seven (7) 
unpaid days of personal emergency leave in each calendar 
year.  An employee must be employed for at least one (1) 
week to be eligible for paid personal emergency leave. 

Personal emergency leave may be taken for: 

a) Personal illness, injury or medical emergency or 

b) The death, illness, injury or medical emergency 
or urgent matter of a prescribed family member.  
Employers may not require an employee to 
provide a certificate from a health practioner to 
establish entitlement to personal emergency 
leave, but may request evidence “reasonable in 
circumstance”. 

 
 
 
 
 
 

– 47 – 
 


	ANDROID BRAMPTON–LLC
	UNIFOR and its LOCAL 1285
	TABLE OF CONTENTS
	AGREEMENT
	ARTICLE 1 – RECOGNITION
	ARTICLE 2 – MANAGEMENT RIGHTS
	ARTICLE 3 – NON-DISCRIMINATION/HARASSMENT
	ARTICLE 4 – STRIKES AND LOCKOUTS
	ARTICLE 5 – LEAVES OF ABSENCE
	5.03 Union Leave / Public Office
	5.05 Jury Duty Leave
	5.06 Educational Leave
	5.07 Paid Education Leave (PEL)
	5.08 Employment Standards Act
	5.09 Temporary Part Time Employees (TPT)
	ARTICLE 6 – UNION SECURITY
	ARTICLE 7 – UNION REPRESENTATION
	7.12 Women’s Advocate
	ARTICLE 8 – GRIEVANCE PROCEDURE
	8.03 – Step Two
	8.04 – Step Three
	8.05 – Step Four
	ARTICLE 9 – ARBITRATION
	ARTICLE 10 – HEALTH AND SAFETY
	ARTICLE 11 – SENIORITY
	11.05 During Summer shut-down and Christmas holidays, work will be offered by seniority, skills and ability to perform the work available.
	ARTICLE 12 – LAYOFF AND RECALL
	ARTICLE 13 – OVERTIME EQUALIZATION
	1. Front Suspension
	13.01 Scheduled Overtime
	13.02 a) Voluntary Overtime
	13.02 e) Voluntary overtime required to fulfill customer demand, that fall on stat(s) holiday or Sunday(s). Six (6) hours or less will be offered to employees that work the same shift in the preceding work week. Overtime greater than six (6) hours wil...
	13.03 Canvassing for overtime
	13.04 Overtime Recording Procedure
	ARTICLE 14 – JOB POSTING
	14.09 – TEMPORARY JOB VACANCIES
	ARTICLE 15 – BARGAINING UNIT WORK
	ARTICLE 16 – DISCIPLINARY ACTION
	ARTICLE 17 – INCAPACITATED EMPLOYEES
	Objectives
	17.02 Incapacitated Employees
	ARTICLE 18 – REPORTING IN PAY
	ARTICLE 19 – CALL IN/CALL IN PAY
	ARTICLE 20 – PLANT MOVEMENT
	ARTICLE 21 – PARTIAL OR TOTAL PLANT CLOSURE
	ARTICLE 22 – TECHNICAL AND TECHNOLOGICAL CHANGE
	ARTICLE 23 – SUBSTANCE ABUSE
	ARTICLE 24 – HOURS OF WORK
	ARTICLE 25 – HOLIDAYS
	ARTICLE 26 – VACATIONS
	ARTICLE 27 – PROTECTIVE CLOTHING
	ARTICLE 28 – RETIREMENT SAVINGS PLAN (RSP)
	ARTICLE 29 – WAGES AND CLASSIFICATIONS
	e)    Early Release: when the Company chooses to release employees early on a regular scheduled work day, employees will be paid 75% of time lost
	ARTICLE 30 – BENEFITS
	30.02 Life, Accidental Death and Dismemberment Insurance
	30.03 Extended Health and Dental
	$550.00
	Prescription Drugs:
	Dental
	ARTICLE 31 – INSURANCE WAIVER
	ARTICLE 32 – DOMESTIC PARTNERS
	ARTICLE 33 – PAY DAY
	Monday, unless the Monday is a statutory holiday, in which case the shortage will be paid on the following Tuesday.
	ARTICLE 34 – SKILLED TRADES
	The rollover intent will apply to the end of the Contract.
	b) If there is a lay-off of more than one week, the Company will utilize the in-plant Skilled Trades throughout the course of the lay-off before bringing in any contractors provided they are able and willing to perform the required work.
	ARTICLE 35 – COPY OF AGREEMENT
	b) The Committee will be released for one (1) day to proof read the Collective Agreement before going to final print.
	ARTICLE 36 – LETTERS OF AGREEMENT
	ARTICLE 37 – APPENDICES
	ARTICLE 38 – DURATION OF AGREEMENT
	APPENDIX “A” – CLASSIFICATION AND WAGE SCHEDULE
	APPENDIX B – PAID HOLIDAY SCHEDULE
	2021 Holiday Schedule
	2019 Holiday Schedule (continued)

	APPENDIX “C” – LETTERS OF AGREEMENT
	APPENDIX “D” – TEMPORARY PART TIME EMPLOYEES
	b. TPT’s with the appropriate licensing for a position will only be utilized as a backup once all full-time backup employees have been utilized.
	12. TPT’s will acquire seniority upon the completion of the probationary period and be placed on a TPT seniority list. This list will be utilized solely for preferential hiring for full-time vacancies. An employee must demonstrate his/her ability to p...
	13. TPT’s to qualify for safety shoes, paid after sixty (60) working days.
	APPENDIX “E” – SENIORITY
	APPENDIX “F” – SIGNING BONUS

